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Are only drivers with Commercial Drivers Licenses 
(CDL) required to have Driver Qualification Files?
The answer is No.  Both CDL and Non-CDL drivers are 
required to have a driver qualification file if they operate a 
Commercial Motor Vehicle (CMV).  

For interstate drivers, the requirement to maintain a driver 
qualification file depends on the type and size of the vehicle 
operated, as well as the cargo.  Drivers must have a driver 
qualification file if the vehicle they operate in interstate 
commerce:

• Has a gross weight rating or gross combination weight 
rating, or gross vehicle weight or gross combination 
weight of 10,001 pounds or more

• Is designed or used to transport more than eight (8) people 
(including the driver) for compensation

• Is designed or used to transport more than 15 people (including the driver) and is not used to transport 
passengers for compensation

• Is used to transport hazardous materials that require the vehicle to be placarded.
For intrastate drivers, the requirements are based on state-specific regulations.  While some states have adopted the 
Federal Motor Carrier Safety Regulations criterion, other states have not.
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If you are unsure how the driver 
qualification requirements apply to you, 
contact Tina Duffy for assistance.
Tina.Duffy@ehs-support.com

!
49 CFR 390.5, 391.51
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Insight for Winter Weather Working
What factors modify our response to cold?

A cold environment challenges the worker in three ways: by air temperature, air movement (wind speed), and humidity 
(wetness). In order to work safely, these challenges have to be counterbalanced by proper insulation (layered 
protective clothing), physical activity and controlled exposure to cold (work/rest schedule).

What is the wind-chill temperature?

At any temperature, you feel colder as the wind speed increases. Wind chill is the temperature your body feels when 
air temperature and wind speed are combined. For example, when the air temperature is 40°F, and the wind speed is 
35 mph, the effect on the exposed skin is as if the air temperature was 28°F.

Are there regulated exposure limits for working in cold environments?

There are no maximum exposure limits for working in cold environments.

What are the risk factors that contribute to cold stress?

• Wetness/dampness, dressing improperly, and exhaustion 

• Predisposing health conditions such as hypertension, hypothyroidism, and diabetes 

• Poor physical conditioning 

What are the most common cold induced illnesses/injuries?

• Hypothermia

• Frostbite

• Trench (Immersion) Foot
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What Can Be Done for a Person 
Suffering from Hypothermia?

• Call 911 immediately in an emergency; otherwise 
seek medical assistance as soon as possible. 

• Move the person to a warm, dry area. 
• Remove wet clothes and replace with dry clothes, 

cover the body (including the head and neck) with 
layers of blankets; and with a vapor barrier (e.g. 
tarp, garbage bag). Do not cover the face.

If medical help is more than 30 minutes away:
• Give warm sweetened drinks if alert (no alcohol), 

to help increase the body temperature. Never try to 
give a drink to an unconscious person. 

• Place warm bottles or hot packs in armpits, sides 
of chest, and groin. Call 911 for additional 
rewarming instructions. 

If a Person is Not 
Breathing or Has No 

Pulse 

• Call 911 for emergency medical assistance 
immediately.

• Treat the worker as per instructions for 
hypothermia, but be very careful and do not 
try to give an unconscious person fluids. 

• Check him/her for signs of breathing and 
for a pulse. Check for 60 seconds.

• If after 60 seconds the affected worker is 
not breathing and does not have a pulse, 
trained workers may start rescue breaths 
for 3 minutes.

• Recheck for breathing and pulse, check for 
60 seconds.

• If the worker is still not breathing and has 
no pulse, continue rescue breathing.

• Only start chest compressions per the 
direction of the 911 operator or emergency 
medical services*

• Reassess patient’s physical status 
periodically.
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Insight for Winter Weather Working (cont.)
What can be done for a person suffering from 
frostbite?

• Follow the recommendations described on the 
previous page for hypothermia.

• Do not rub the affected area to warm it because this 
action can cause more damage. 

• Do not apply snow/water. Do not break blisters.
• Loosely cover and protect the area from contact. 
• Do not try to rewarm the frostbitten area before getting 

medical help; for example, do not place in warm water. 
If a frostbitten area is rewarmed and gets frozen again, 
more tissue damage will occur. It is safer for the 
frostbitten area to be rewarmed by medical 
professionals.

• Give warm sweetened drinks, if the person is alert. 
Avoid drinks with alcohol.

What can be done for a person suffering from 
immersion foot?

• Call 911 immediately in an emergency; otherwise seek 
medical assistance as soon as possible. 

• Remove the shoes, or boots, and wet socks. 
• Dry the feet.
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Prepared for the BIG EVENT

It’s on television shows and in the movies.  There are blogs, books, and entire websites dedicated to it.  
Manufacturers are producing and marketing products specifically for it, and Wall Street is even giving tips 
on how to invest during it.  

What is it that has almost become an obsession to some and just a novel idea to others?  It is prepping for 
and surviving the BIG EVENT, whether man-made, natural, or zombie related.

While the vast amount of attention related to prepping for and surviving the BIG EVENT has provided the 
opportunity to spread awareness about the importance of preparedness outside of the workplace, some 
employers still do not have emergency action plans in place while others may have allowed their plans to 
become stagnant.  Having an up-to-date emergency action plan in place not only makes good business 
sense, it is also a federal requirement.  

The start of a new calendar year is the perfect time to assess and update existing emergency action plans.  

EMERGENCY 
ACTION PLAN

EXIT

Continued on next page
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Prepared for the BIG EVENT (Cont.)

Ten questions employers should consider when 
reviewing their emergency action plans

Have new regulations 
and emerging threats 

been taken into 
account in the 

emergency action 
plan?

Have any of the 
employees with 

responsibilities during an 
emergency switched roles 
within the company or left 

the company?

Have new employees 
and contractors been 
trained, and do they 

understand their role in 
an emergency?

Have incident 
reporting procedures 

or notification systems 
changed over the past 

year?

Have existing 
escape routes 

been modified? In addressing potential 
risk to the business, have 

recent incidents and 
incidents at similar types 

of businesses been 
reviewed?

Have new risks been 
introduced through 

new or updated 
processes, equipment, 
or materials utilized?

Have the results of drills and 
exercises conducted within the 

past year been used to revise the 
plan?

Are there any new or 
revised internal EHS 
procedures that may 

affect the plan?

Are there any 
new off-site 

hazards that may 
impact the 
business?
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Prepared for the BIG EVENT (continued)

All employers are susceptible to emergencies.  
Even with an up-to-date plan, employers can 
potentially encounter emergencies and disasters that 
will challenge even the best of plans.  Employers must 
plan, prepare, and practice before an emergency 
occurs.  The extent to which an employer is susceptible 
to emergencies and their ability to manage and recover 
from a disaster will not only depend on the type of activities and processes the 
business is involved in, but also the degree of preparedness and quality of training the 
employees have.

At a minimum, all employers of ten or more employees are required to have a written 
emergency action plan and review the plan with employees.  The plan must define 
what constitutes an emergency and the actions that are to be taken. 

29 CFR 1910.38 – Emergency Action Plans

Center for 
Disease Control 
and Prevention’s 
information on 

Zombie 
Preparedness

Emergency Action Plans must include the following 
elements, at a minimum:
 Preferred method for reporting fires and other 

emergencies
 Emergency evacuation procedures, including type of 

evacuation and escape route assignments
 Special procedures to be followed by employees 

who remain to operate critical plant operations 
before they evacuate

 Procedure to account for all employees after 
evacuation

 Procedure to account for all employees after 
evacuation

 Procedures to be followed by employees performing 
rescue or medical duties

 Names or job titles of persons who can be contacted 
for further information or explanation of duties under 
the plan
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Determining Safety Challenges for 2015
No matter the maturity of your health and safety program, every company has their challenges.  Some companies may 
struggle with health and safety compliance programs, while others may need assistance with safety management 
system elements including, but not limited to, employee involvement programs, incident management and response, 
management of employee training, and determining effective and efficient methods to measure safety performance.  

Across all industries, companies encounter new safety challenges as they grow.  Companies experiencing growth may 
have multiple safety standards and systems in place that need to be integrated into a single, uniform program.

Perhaps your challenge is staying up-to-date with regulatory change.   Some of the upcoming regulatory changes for 
2015 include the rules around serious injury reporting and changes to the OSHA Hazard Communication Standard.

EHS Support’s Safety Team 
would like to hear from you!  
What is your biggest safety 
challenge for 2015?

!
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Corrective Actions

1. Working at 
heights with no 
fall protection 

2. Angle of ladder 
not meeting 
the 4-to-1 rule.

1. Although Subpart X or Subpart M do not require 
fall protection for working on portable ladders, 
OSHA encourages employers to provide additional 
protection. Perfect scenario and area for use of scissor lift.
2. The proper angle for setting up a portable ladder is to place its base a 
quarter of the working length of the ladder from the wall or other vertical 
surface (see Diagram A).
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• Have tasks that involve exposure to cold been identified?

• Is training provided for workers on the proper use of protective clothing & 

equipment?

• Are you able to recognize the signs of frostbite and hyperthermia?

• Are you able to administer first aid for cold induced injuries 

such as hyperthermia?

• Are first aid supplies and equipment readily available?

• Are these always available when there is a risk of adverse weather?

• Are portable heaters used where feasible, site cabins, etc.?

• Are you wearing the right protective clothing for the job?

• Do you periodically check your extremities for signs of exposure to the cold?

• Utilise the buddy system to watch for signs of extreme cold in your colleagues.

• Is the site cabin well equipped with adequate heating and hot running water?

• Is there plenty of warm liquids available to combat dehydration?

Construction Safety Tips

fo
r

Working
Cold Weather
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Monica Meyer
Corporate Health & Safety Program Manager

Monica.Meyer@ehs-support.com

Peter O’Konski
Peter.Okonski@ehs-support.com

Tina Duffey
Tina.Duffey@ehs-support.com

From EHS Support’s 
Health & Safety Team
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